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ABBEY SCHOOL 
 

BEHAVIOUR POLICY 
 

At Abbey School we promote that it is safe to make mistakes to children in this we mean that 
we have a strong belief that children learn from the mistakes they make and it is our job as 
educators to use this policy in supporting them to put right what went wrong therefore 
allowing learning to happen.  

 
At Abbey School we aim to meet the whole child’s needs through:  
 

nurture and wellbeing of pupils before we begin to work on academic skills.   

The whole school have a relentless focus on positive behaviour.  

storative practice as a whole school team.    

-planned learning opportunities including 
the development of personalised wellbeing for every individual.  
 
It is through this pupil-centred and inclusive approach that pupils will learn to understand, 
manage and improve their own behaviour, and to build positive relationships with adults and 
other pupils.  
 
 
Consequently, all pupils at Abbey School have the right to:  
 

 

 

 

ult and acts of verbal abuse.  
 
 
Furthermore, Abbey School strives to ensure that:  
 

 

ng 
environment;  

and out of lessons;  

 

behaviour management approaches;  

forms of bullying and actively try to prevent it from occurring;  

situations and are highly aware of how to keep themselves and others safe.  
 
 
Rules and routines  
 

 more effective when they are positively framed and used to reinforce and develop 
desired behaviours;  
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clear to pupils what is expected in their learning environment. Use an approach that insists on 
restorative practise as a basis to behaviour management.  

expected to provide clear and regular routines that support the implementation of rules and ensure 
Maslow’s Hierarchy of Needs are met;  

consistency and the regular maintenance of high standards is highly important;  

ines are expected to be in place for pupils on arrival at school and throughout the entire day - 
including lunch – until they leave the premises.  
 
All pupils need to be aware of the rules and routines and the consequences of meeting or 
transgressing rules and expected standards of behaviour:  
 
 
Choice and consequence: rewarding positive behaviour  
 

 

;  

parents and peers;  

groups and pupils.  
 
 
Informal rewards include:  
 

 

 

 

 

 

 

 

 

 

 

ve praise postcards.  
 
Formal rewards are targeted and individualised according to age and need, and celebrated with the 
peers and the whole school as appropriate e.g. certificate presentations in assemblies for progress 
in particular social skills.  
 
 
A focus on restorative approaches to addressing and changing behaviour 
  
At Abbey School, staff intervention over the correction of behaviour is clearly based on pupils’ level 
of development, the nature of their disability and circumstances. Subsequently, any “Consequences” 
to address unwanted behaviours are designed as restorative learning opportunities, in which the 
impact of the behaviour can be highlighted and addressed to ensure a positive outcome and a 
reduction in the recurrence of those behaviours over time.  
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The types of consequences used across the school reflect the individual nature of class groups and 
pupils. Informal consequences may include:  
 

 

 

 

 

ons and discussions;  

 

they can be supported, continually observed until they are ready to resume their usual activities. 
This “time out” could be time in a quiet area of the school.  
 
 
Formal consequences are implemented following due consideration of any incident and the pupil’s 
age and needs:  
 

detained for up to a period of 1 hour after school;  

more serious or persistent incidents of unwanted behaviour. Where it is not in the childs best interest 
to be excluded to the home environment, school staff will support an exclusion within the school 
building.  
 
 
The Wellbeing Team  
 
The Wellbeing Team have specific responsibility for the care of pupils who are struggling to access 
learning. The Wellbeing Leader directs the team to support staff both in and out of the classroom 
with specialist behaviour management.  
 
The Wellbeing Team have clear aims:  

port staff in dealing with those pupils that are struggling to access learning;  

 

-escalation, deflection and reparation in order to reduce the loss 
of learning time to a minimum;  

including positive handling;  

behaviour planning;  
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Staff Support systems 
At Abbey School we strive to create a safe learning environment and promote positive behaviours 
and minimise the risk of incidents that may require consequences.  
The use of Team Teach techniques is our method for reducing the risks presented by challenging 
behaviours – all staff are trained in skills to support them diffuse and de-escalate potentially 
challenging situations and promote positive alternatives.  
In exceptional circumstances, staff may need to take action where the use of reasonable and 
proportional force using Team Teach handling techniques may be required.  
 
To this end, all staff clearly understand their responsibilities in the context of their duty of care in 
taking appropriate approaches to promoting and celebrating positive behaviour. Staff are supported 
in doing so through on-going professional development, and provides them with appropriate 
strategies and techniques to more effectively manage unwanted behaviours should they arise.  
 
 
At Abbey School staff share and discuss in a professional, positive, supportive and developmental 
atmosphere e.g. through directed meetings:  

 

 

 

 and in producing, implementing and reviewing Positive Handling 
Plans;  

 

 
If a member of staff has had a particularly difficult day with a group or an individual pupil they are 
encouraged to reflect this within their class teams and there is an opportunity to talk through the 
experience with a member of SLT or members of the Wellbeing Team.  
 
Incidents where malicious accusations against school staff have been made will be investigated and 
appropriate action taken.  
 
 
Support systems for parents 
  
In addition to involving our parents at all stages in their child’s education and in particular gaining 
their support for effective positive behaviour teaching and learning, parents may also benefit from 
the opportunities listed below:  
 

 

 

 

 

and/or personal bespoke sessions with parents.   
 
If a pupil or parent feels that the measures in the behaviour policy are unfair or have been unfairly 
applied, then they can lodge a complaint through the school’s complaint procedure. (Refer to school 
complaints procedure).  
 
 
Support systems for pupils  
 
In addition to regular teaching and learning about positive behaviour and regular attendance 
underpinned by a nurture approach, the school provides the following support to pupils:  
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academic progress reviews;  

ry of an exciting and innovative curriculum underpinned by nurturing approaches;  

to the celebration of achievement and behavioural achievements;  

 with parents on the first day of any unexplained absence and discussion between the 
pupil and staff responsible for their registration;  

exclusion, or following bereavement, parental divorce, or separation;  

School Wellbeing Tier system.  

 

tic intervention;  

identified pupils.  
 
 
Monitoring and evaluation 
  
Within Abbey School behavioural data is gathered consistently and analysed to inform trends and 
strategic development:  

 

 

 

 
 

This policy works in joint collaboration with the Nexus MAT policy on Behaviour and Safety.  
 
 
 
 
 
 

 


